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Introduction
In an ever-dynamic health care scenario, the demand 
for nurses remains unchanged and also the need for 
the same is very critical now than before. The demand 
for nurses has increased due to a wide range of reasons 
such as population growth, ageing population and of 
existing workforce, increase in acuity of the patient, 
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Abstract
Background: Transition can be referred as a series of changes that occur or as a process that occurs gradually. 
This process is demanding and exciting as well. Newly graduated nurses should feel free to address the 
concerns as they are new to the environment and scenario. It is mandatory to develop a support system for all 
the new staff nurses for their growth in the profession, helping them to understand the theoretical and practical 
concepts of nursing or for the understanding of basic nursing care in the hospital routine process. Adjusting to 
it and accomplishing a task of being a competitive nurse requires a strong willpower. 

Methods: A cross-sectional descriptive study was conducted among 190 final year nursing students from 
selected nursing colleges in Mangalore by convenient random sampling technique. Data was collected by 
administering modified perception of role transition questionnaire through google forms. Chi square and 
fisher’s exact test were used to assess the association between the perception of role transition and baseline 
variables.

Results: The results revealed not much difference among subdomain scores of perception of role transition, and 
the major predictor of perceived role transition among nursing students was support from organization with a 
mean percentage of 84%. There was a significant association between confidence in clinical performance skills 
of the nursing students with their perception on role transition (p 0.021) at 0.05 level of significance

Conclusion: This study revealed that most of the final year students are prepared for the role changes in respect 
to their duties, preparing themselves for many roles. Hereby it was understood that among the given ratio of 
sample, most of the students were clear to bring about the essential change from student to a professional.
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chronic conditions and co morbidities in clients, and 
cost containment in the health sector. To face these 
challenges, a large number of new graduate nurses are 
needed and they must be able to provide safe, competent 
and quality care. In general, student nurses are not aware 
about the depth of responsibility that will be entrusted 
to them once they become staff nurses and also may 
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lack confidence in their ability to think critically, be 
accountable and finally to make the clinical judgement. 
Transition is an inevitable rite of passage which a student 
nurse must ride from novice to experienced nurse. 

Role transition refers to the process of change from 
one role to another, i.e. a student nurse transitioning 
to be a staff nurse which can affect the aspects such as 
physical, psychological, and social states. This period 
can be most stressful and even exciting.1 During this 
period of change, the newly graduated nurses can face 
various problems such as work load and newly added 
responsibility, lack of clinical skills, time management.2

Organizations play an important role in shaping the role 
change of a newly graduated nurse whereby nursing 
programs, webinars help in making individual more 
skilful and brings about more individualized interest 
towards various concepts building his/her managerial 
skills.3

The staff nurse plays a vital role especially focusing 
to meet the needs of patients, and improving quality 
care. Knowledge about the expectations that are needed 
during the transformation period will help to reduce the 
stress that occurs while accepting and transitioning into 
new role. This study will help to reduce the stress related 
to role change, responsibility, and will help build coping 
skills in newly graduated nurses.4

Nowadays health care has become more and more 
complex and it requires newer modalities of thinking. 
The consumer population of health service is increasing 
with novel diseases, with varying degrees of severity 
and present with multiple diseases. So, a nurse should be 
competitive enough to use the theoretical knowledge in 
an applied situation. This study will help to manage their 
fears and feelings.4

Objectives 

1.	 To assess the perception of final year nursing students 
regarding role transition.

2.	 To determine the association between perception of 
role transition and baseline variables.

Materials and Methods
Research Approach

In this study, quantitative approach was used to assess 
the perception of final year nursing students regarding 
role transition from student to staff nurse in selected 
nursing colleges at Mangalore.

Research Design 

Cross sectional descriptive survey design was selected 
for the study. 

Sample

In the present study, the population included all the final 
year nursing students from selected nursing colleges in 
Mangalore.

Sample size and Sampling technique

In the present study, the sample size included 190 final 
year nursing students from select nursing colleges in 
Mangalore.

Sampling Criteria 

Inclusion criteria

All the selected final year BSc nursing students from 
selected nursing colleges in Mangalore.  

Exclusion criteria 

Student who have not responded to the google form link 
after a fortnight of receiving the link.

Description of the Tool 

Tool I: Baseline Proforma

Tool II : Modified Perception of Role Transition (29 
statements, Five point Likert scale) 

Tool I: Baseline Proforma

Baseline proforma consisted of seven items to obtain 
information regarding age in years, gender, area of 
residence, family members in nursing profession, future 
plan following graduation, feelings about graduating as 
a nurse, confidence on clinical performance skills.

Tool II: Modified Perception of Role Transition 

Organized under five domains: Role preparation (6 
statements), Role competence (8 statements), Support 
(4 statements), Organization (7 statement), Role 
expectation (4 statements).

Validity and Reliability and Scoring of Instruments 
Validity 

The tool was validated by five experts from nursing 
profession. As per the opinion of the experts, one 
question was modified. 

Reliability 

The investigators collected data from 12 nursing 
students to check the internal consistency. The 
reliability was found by using Cronbach’s alpha 
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formula. The reliability obtained was 0.98 which 
was considered to be reliable.

Data Collection Procedure 

Official consent was obtained for the purpose of 
collecting essential information of research study. The 
investigators provided information to the participants 
regarding the need for study, technique required to gather 
essential information, duration of the study and consent 
was obtained from the participants through google 
form. The data collection was conducted from 25-6-2021 
to 9-7-2021. Subjects were selected using convenient 
random sampling technique. The subjects were 
provided with baseline proforma and modified 
perception of role transition questionnaire through 
google form. The subjects had taken approximately 
20 minutes to complete the questionnaire. After the 
completion of the questionnaire, the data collected 
was tabulated and analysed.

Results
In the present study, majority of students (96.3%) were 
females and only 3.7% were males. 36.3% of students 
resided in urban area, 35.3% resided in semi urban 
areas and 28.4% were residing in rural areas. 45.3% 
of students never had any family member or close 
relatives in nursing profession, 24.2% of students had 
a primary family member in nursing profession, while 
30.5% reported having a secondary family member in 
nursing profession. Majority of the participants (88.9%) 
were interested in joining clinics, whereas only 1.1% 
participants were interested in teaching. 8.4% expressed 
their interest to pursue higher education while 1.6% 
wanted to quit or change profession. 16.3% of students 
responded that they were anxious, majority (68.4%) 
were excited, 11.6% were worried and only 3.7% were 
uncertain about graduating as a nurse. About 22.6% 
students responded that they are very confident, 54.2% 
students reported to be somewhat confident, 20% were 
fairly confident and only 3.2% responded to be not 
confident at all in their clinical abilities (Table 1).

Section Ι: Baseline characteristics of final year nursing 
students

Table 1: Distribution of sample according to baseline 
characteristics               

Sl 
No

Baseline Variables
Frequency 

(F)
Percentage 

(%)

1 Age in years Mean age
21.74±0.91

2 Gender

Male 7 3.7

Female 183 96.3

3 Area of living

Urban 69 36.3

Semi Urban 67 35.3

Rural 54 28.4

4 Family member or close relatives who are in 
nursing  / if yes, specify the relationship 

No 86 45.3

Primary family 
members

46 24.2

Secondary family 
members

58 30.5

5 After completion of course, you are interested in   

Working in clinical 
setup

169 88.9

Teaching 2 1.1

Continuing further 
education

16 8.4

Others 3 1.6

6 How do you feel about graduating in a year as a 
nurse?

Anxious 31 16.3

Excited 130 68.4

Worried 22 11.6

Uncertain 7 3.7

7 How confident are you in your clinical abilities?    

Somewhat confident 103 54.2

Fairly confident 38 20

Not at all confident 6 3.2

Very confident 43 22.6

Section ΙΙ: Perception of role transition among final year 
nursing students
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Table 2 presents the distribution of sample according to domains of role transition.

Table 2.1: Distribution of samples according to perception of role preparation                                  

Statement
Strongly 

agree
Agree Neutral Disagree

Strongly 
disagree

F % F % F % F % F %
I am adequately prepared for taking 
up a post as a registered nurse

42 22.1 114 60 29 15.3 4 2.1 1 0.5

I feel the course content is relevant 
to my future role as a registered 
nurse.

52 27.4 105 55.3 26 13.7 6 3.2 1 0.5

I am afforded the opportunity to 
develop the skills required of a 
registered nurse

36 18.9 118 62.1 30 15.8 4 2.1 2 1.1

I have had sufficient opportunities to 
develop management skills

25 13.2 118 62.1 36 18.9 9 4.7 2 1.1

I am provided the opportunity to 
discuss the transition from student to 
registered nurse

23 12.1 117 61.6 41 21.6 5 2.6 4 2.1

I expect that the transition from 
student to registered nurse will be 
unproblematic

20 10.5 110 57.9 43 22.6 14 7.4 3 1.6

Table 2.1 suggests that majority (81%) of the students 
agreed that they were supplied with enough opportunity 
to cultivate the role preparation ability, and only 3% 
students were uncertain about their response. At the same 

time, 82.7% of students stated that their syllabus content 
was adequate to bring about necessary role preparatory 
changes, while 3.7% students were uncertain.

Table 2.2: Distribution of samples according to perception of role competence

Statement

Strongly 
agree

Agree Neutral Disagree
Strongly 
disagree

F % F % F % F % F %

I feel competent in my ability to 
make ethical nursing decisions

24 12.6 120 63.2 37 19.5 8 4.2 1 0.5

I feel competent in providing 
relevant health information to 
clients/patients and families

38 20 118 62.1 32 16.8 1 0.5 1 0.5

I feel competent in educating clients 
/patients and families regarding 
health issues

38 20 114 60 37 19.5 1 0.5 0 0

I can work effectively within a 
multi/ interdisciplinary team

51 26.8 113 59.5 23 12.1 2 1.1 1 0.5

I feel that I have good time 
management skills

32 16.8 119 62.6 35 18.4 4 2.1 0 0
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I am confident that I can 
successfully manage my workload

46 24.2 103 54.2 37 19.5 3 1.6 1 0.5

I feel confident in delegating aspects 
of patient care to colleagues

33 17.4 117 61.6 38 20 1 0.5 1 0.5

I feel that I have effective 
interpersonal skills

48 25.3 111 58.4 29 15.3 2 1.1 0 0

Table 2.2 shows that majority of the students (79%) 
reported to be confident enough to render patient care 
and were able to manage time efficiently, whereas only 
1% were not confident enough. Meanwhile, 82.1% 

students responded that they are capable enough to 
educate the client regarding their concerns related to 
care provided for promotion of health, while 1% students 
reported not to be confident.

Table 2.3: Distribution of samples according to perception of support

Statement
Strongly 
agree

Agree Neutral Disagree
Strongly 
disagree

F % F % F % F % F %

I expect to be orientated to my new 
role

45 23.7 117 61.6 27 14.2 0 0 1 0.5

I expect to receive constructive 
feedback from my colleagues and 
ward in charge

42 22.1 129 67.9 17 8.9 1 0.5 1 0.5

I expect to be supported by the my 
colleagues & ward in charge in the 
ward/unit

56 29.5 113 59.3 20 10.5 0 0 1 0.5

I expect to be supported by the 
multidisciplinary team in the ward/ 
unit

54 28.4 119 62.6 16 8.4 0 0 1 0.5

Table 2.3 shows that majority 92% students responded 
as they were confident to get support and feedback from 

their ward in charge and colleagues and only 1% were 
not expecting the same. 

Table 2.4: Distribution of samples according to perception of the organization

Statement
Strongly 

agree
Agree Neutral Disagree

Strongly 
disagree

F % F % F % F % F %
I feel my contribution to the nursing 
team will be valued

68 35.8 103 54.2 18 9.5 1 0.5 0 0

I expect to be facilitated to introduce 
new evidence-based initiatives 

39 20.5 118 62.1 31 16.3 1 0.5 1 0.5

I expect there will be open and 
supportive communication channels 
in the ward/unit where I work

55 28.9 117 61.6 18 9.5 0 0 0 0

I expect there will be open and 
supportive communication channels 
in the hospital / organisation where 
I work

51 26.8 115 60.5 23 12.1 1 0.5 0 0
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I expect to be respected 90 47.4 84 44.2 14 7.4 1 0.5 1 0.5

I anticipate my working hours will 
be flexible

48 25.3 117 61.6 22 11.6 2 1.1 1 0.5

I expect to be orientated to the ward/
unit

66 34.7 113 59.5 11 5.8 0 0 0 0

Table 2.4 shows that majority of participants (83%) 
stated that they will be able to introduce new evidence-
based findings in work setup, while 16% was uncertain 
and 1% disagreed. At the same time, 91% of students felt 

they will be respected in the ward, while 15% of students 
were not convinced with the same. Around 90.5% of 
students stated that there will be a good communication 
pattern with the working team and the organization. 

Table 2.5: Distribution of samples according to perception of role expectation

Statement
Strongly 

agree
Agree Neutral Disagree

Strongly 
disagree

F % F % F % F % F %

As a registered nurse I expect that 
most of my time will be spent 
providing direct patient/client care

72 37.9 97 51.1 20 10.5 1 0.5 0 0

I anticipate that a large proportion 
of my time will be spent interacting 
with the patient/client

49 25.8 111 58.4 28 14.7 2 1.1 0 0

I perceive that working as a 
registered nurse will fulfil my desire 
to help others

67 35.3 104 54.7 16 8.4 0 0 3 1.6

I feel as a registered nurse I will be 
financially well rewarded for my 
work

36 18.9 101 53.2 33 17.4 12 6.3 8 4.2

Table 2.5 suggests that 84% students stated that majority 
of their time will be spent talking to the patients while 
only 1% of the students did not agree. 

Meanwhile, 72.1% of the students stated that there will 
be sufficient opportunities to grow economically while 
working as a clinical nurse, while 11% of students did 

not perceive the same and 17% responded with a neutral 
response. 

Section ΙΙΙ: Range, maximum score, mean, standard 
deviation, median and mean percentage.

Table 3: Distribution of samples according to range, maximum score, mean, median, standard deviation and mean 
percentage  

Domain Maximum score Mean Standard deviation Median Mean Percentage

Role preparation 30 23.3 3.72 24 77.6

Role competence 40 31.9 4.19 32 79.7

Support 20 16.5 2.22 16 82.5

The organization 35 29.4 3.51 28 84

Role expectation 20 16.3 2.20 16 81.5

Total score 145 117.4 12.82 116 80.68
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Data in table 3 shows the distribution of the subdomain 
scores of perception of role transition. It shows that 
overall mean score obtained by the students was 
117.4±12.82 and those of role preparation, role 
competence, support, organization, and role expectation 
were 23.3±3.72, 31.9±4.19, 16.5±2.22, 29.4±3.51, 
16.3±2.2, respectively. The results revealed not much 

difference among subdomain scores of perception of 
role transition, and the major predictor of perceived role 
transition among nursing students was support from 
organization with mean percentage of 84%.  

Section IV: Association between perception of role 
transition and baseline variables

Table 4: Association between perception of role transition and baseline variables

S. 
no.

Variable M≤117 M>117
Chi-square/ fisher 
exact value

p -value   

1 Gender 
0.074

(fisher exact)
0.786Male 1 6

Female 98 85

2 Area of living 

4.229 0.121
Urban 35 34

Semi urban 41 26

Rural 23 31

3
Family members or close relatives who are in 
nursing 

0.419 0.517
No 42 44

Primary family member 24 22

Secondary family member 33 25

4 After completion of course you are interested in 

3.293 0.349
Working in clinical setup 91 78

Teaching 1  4

Continuing further education 7  9

5 How do you feel about graduating as a nurse

7.592 0.055

Anxious 20 11

Excited 59 71

Worried 15  7

Uncertain 5  2

6 How confident are you in your clinical abilities

0.226 0.021*
Somewhat confident 62 47

Fairly confident 21 17

Very confident 16 27

p <0.05; *significant     
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Table 4 shows the computer fisher exact / Chi-square test 
values between baseline variables and perception of role 
transition. There was a significant association between 
confidence on clinical performance skills of the nursing 
students with their perception on role transition (p 
0.021) at 0.05 level of significance. Hence, the research 
hypothesis can be partially accepted and a significant 
association between baseline variables and perception 
of role transition was also observed.             

Discussion
Section 1: Baseline characteristics

In the present study, the mean age of the students was 
21.74±0.91 years and majority (96.3%) of students were 
females and only 3.7% were males. About 36.3% of 
students resided in urban area, while 35.3% were from 
semi urban areas and 28.4% were residing in rural areas.

The present study findings are congruent with another 
study conducted in Tanta University to assess the 
perception of role transition among nursing interns. 
The mean age of the students was 22.5±2.5 years and 
majority were females (88.5%), while 11.5% were 
males. About 51.4% of students resided in urban area 
and 48.6% resided in rural.3

On comparison of both the studies, the majority were 
females compared to males, the common age group was 
22-23 years and they mainly resided in urban areas.

Section II: Assessment of perception of role transition 
among final year nursing students

In the present study, the overall mean score of 
perception of role transition obtained by the students 
was 117.4±12.82 and those of role preparation, role 
competence, support, organization, and role expectation 
were 23.3±3.72, 31.9±4.19, 16.5±2.22, 29.4±3.51, 
16.3±2.2, respectively.

The present study findings are in congruence with 
another study conducted in Menofia University to assess 
the perception of role transition among nursing interns. 
The mean score of role preparation was 9.52±1.35, role 
competence was 18.11±4.34, organization and support 
was 19±5.60.5

While evaluating the studies, it was found that the present 
study differed in comparison to the study conducted with 
respect to support domain.

Section III: Association between role transition and 
baseline variables

In the present study, the baseline variables of nursing 
students considered were gender, area of residence, 
family members in nursing profession, future plan 
following graduation, feelings about graduating as a 
nurse, confidence on clinical performance skills. There 
was a significant association between confidence in 
clinical performance skills of the nursing students and 
their perception on role transition (p 0.226) at 0.05 level 
of significance. 

The present study findings are in congruence with 
another study conducted in Haryana to assess the career 
preference and perception regarding role transition 
from students to nursing professionals among final year 
nursing students. The baseline variables of final year 
nursing students such as gender, marital status, siblings, 
father education, family income, occupation of mother, 
type of family were not associated with perception 
regarding role transition at 0.05 level of significance.6

On comparing the findings of both the studies regarding 
association of role transition and baseline variables, it 
was known that both the results vary in their values.

Conclusion
The results of the present study revealed that most of 
the final year students are prepared for the role change 
with respect to their duties, preparing themselves to 
perceive in many roles.  Hereby it was understood that 
among the given ratio of sample, most of the students 
were clear to bring out essential change from student to 
a professional. As this study was conducted in respect 
to views of role preparation, role competence, support, 
organization, role expectation as such to evaluate their 
efficiency to attain themselves  to be prepared with 
changes occurring in staff period, to determine their 
knowledge to be competent with others in respect to 
knowledge and other aspect relevant to seek whether 
they will be supported by peer group, and can satisfy the 
needs of organization and satisfied with their duties as 
they meet their expectations.
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